
 

 
The Audiologist, a member of Primary Health Care, is responsible for the planning and 
delivery of a regional hearing-screening program. To minimize the negative impact of 
hearing loss by emphasizing early identification of hearing loss, prevention of hearing 
loss, hearing health promotion and rehabilitation, while working cooperatively with a 
multi-disciplinary framework of health care providers, community, industry, school 
divisions and government.  While the incumbent will work with all age groups, the major 
focus of the position will be the assessment of children. 
 
This position requires a successful completion of a Criminal and Child Abuse Registry 
Check. 
 
 
 
 
Formal Education and/or Training: 
 
• Masters degree with a major in Audiology 
• Membership and full registration within the Manitoba Speech and Hearing 

Association 
• Membership with the Canadian Academy of Audiology (CAA) or the Canadian 

Association of Speech Language Pathologists and Audioligists (CASLPA) 
 
Other Skills/Product Knowledge: 
 
a) Willingness to travel out-of-region for appropriate audiometric training. 
b) Demonstrates excellence in communications, both written and verbal. 
c) Excellent organizational skills and ability to work independently and support change. 
d) Ability to take charge and initiate actions toward the achievement of goals. 
e) Ability, flexibility and willingness to change behavior and opinion in accordance with 

Primary Health best practices and across different environments and cultures. 
f) Given the cultural diversity of our region, the ability to communicate in more than 

one language (specifically Cree) would be considered to be an asset. 
g) Interacts with internal and external clients in a mutually respectful manner. 
h) Ability to function within a computerized environment. 
i) May be exposed to infectious disease, blood and body fluids, toxic material and noise. 
j) Ability to assess what the problems are, form a plan toward the solution of the 

problem(s) and initiate the action necessary to resolve the problems in an adaptable, 
flexible and ethical manner. 

k) Incorporates a keen sense of reality and fundamental decision making skills in order 
to decide in advance what needs to be done and how it is to be done. 

l) Knowledge of the internal structure, programs, services and external partnerships and 
understands how their position fits with the Nor-Man RHA organizational structure. 

QUALIFICATIONS 



m) Understands and adheres to the organizations norms and standards of ethical 
behavior. 

n) Residence in or relocation to The Pas, Manitoba. 
 
 
For Further information please contact recruit@normanrha.mb.ca 


